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PREAMBLE 


The Board of Education of Little Falls and the Little 
Falls Education Association recogni:ze their common goal to 
be the provision of the finest educational opportunities for 
the children of the Little Falls Public Schools* 

To v/ork toward the attainment of this goal, it is also 
recognized that the joint efforts of the Board of Education 
and the Little Falls Education Association are required and 
that it is essential to fulfillment that they, through their 
respective representatives, engage in good faith negotiations 
on matters pertaining to salaries and conditions of employment* 

Therefore this contract is made and entered into on 

b y and between the Board of Education of 
Little Falls (hereinafter referred to as the "Board*^) and 
the Little Falls Education Association (hereinafter referred to 
as the '‘Association”), 



^J?TICLE I 


RECOGMITlCr? 

A, The Little Falls Board of Education hereby recognizes the 
Little Falls Education Association as the exclusive and 
sole representative for collective negotiation concerning 
the terms and conditions of emplo5mient for full-time 
certificated and office personnel, employed by the Board, 
including: 

Classroom teachers 
Special teachers 
Helping teachers 
Secretaries 
Clerk-typists 
Psychologists 
Nurse 

but excluding: 

Superintendents 

Principals 

Secretary to the Board 
Teacher aides 
Custodians 
Part-time personnel 

B. Unless otherv/ise indicated, the term "teachers’’, when 

used hereinafter in this Agreement, shall refer to full-time 
certified employees represented by the Association in the 
negotiation unit as above defined, and references to male 
teachers shall include female teachers. 
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ARTICLE III 


GRIEVATTCE PROCEDURE 


Any individual mGnber of the staff shall have the right to 
appeal the application of policies and administrative decisions 
affecting him through administrative channels. With respect to 
his personal grievances he shall be assured freedom from 
interference or reprisal in presenting his appeal. He shall 
have the right to present his ovm appeal or designate representa¬ 
tives of the Little Falls Education Association or another 
person of his choosing to appear vjith him or for him at any step 
in his appeal. 

A, Definitions 

1. A ‘'grievance" is a claim by a teacher or the 
Association based upon the interpretation, appli¬ 
cation, or violation of this Agreement, policies or 
Administrative decisions affecting a teacher or a 
group of teachers. 

2. An "aggrieved person" is the person or persons 
making the claim. 

3. A "party of interest" is the person or persons 
making the claim and any person v/ho might be 

required to take action or against v/hom action might 
be taken in order to resolve the claim. 

B, Purpose 

The purpose of this procedure is to secure, at the lov;est 
possible level, equitable solutions to the problems which 
may from time to time arise affecting teachers. Both 
parties agree that these procedings v;ill be kept as 
informal and confidential as may be appropriate at any 
level of the procedure. 

C, Procedure 


1. Any employee who has a grievance shall discuss It 
first with the principal (or immediate superior or 
department head, if applicable) in an attempt to resolve 
the matter informally at that level. 



/>RTICLE III (Continugd) 


2. If, as a result of the d:.scussion, the matter is net 
resolved to the satisfaction of the employee within 

five (5) school days, he shall set forth his complaint 
in vJi'iting to the principal. The principal shall communi¬ 
cate his decision to the employee in writing within three 
(3) school days of receipt of the vrritten complaint. 

3. The employee ma 3 ; appeal the principal's decision to 
the Superintendent of Schools. The appeal to the 

superintendent must be made in v/riting and must set forth 
the grounds upon vihich the grievance is based. The 
superintendent shall request a report on the grievance 
from the principal, shall confer with the concerned 
parties and, upon request, with the employee or principal 
separately, He shall attempt to resolve the matter as 
quickly as possible but within a period not to exceed ten 
(10) school days. The superintendent shall communicate 
his decision in v/iiting. Along with supporting reasons, 
to the employee and the principal, 

4. If the grievance is not settled to the satisfaction 
of the employee after reaching the Superintendent of 

Schools, the matter may be referred by the employee to the 
Staff Relations and Education Committee of the Little Falls 
Education Association for consideration. The Committee 
shall make a determination as soon as possible, but within 
a period not to exceed ten (10) days, notifying the employee 
in v/riting of that determination. 

5. If the grievance is not resolved to the employee's 
satisfaction, he may individually request a review by 

the Board of Education, The request shall be submitted in 
vjriting through the S„R,E.A. Committee vjho shall attach 
all related papers and forv;ard the request to the Board of 
Education. The Board, or a committee thereof, shall reviev/ 
the grievance, and render a decision in writing v/ithin 
thirty (30) calendar days. 

6. /.ny grievance supported by the Staff Relations and 
Education Coiamittee of the Association and not resolved 

to the satisfaction of the employee after review by the 
Board of Education, shall, at the request of the Staff 
Relations and Ecjcation Committee of the Association and/or 
the employee be submitted to advisory arbitration. 



ARTICLE IV 


TEP.CHER RIGHTS 


A* Pursuant to Chapter 303, Public Laws 1968, the Board 

hereby agrees that every employee of the Board, covered 
by this contract shall have the right freely to organize, 
join and support the Association and its affiliates for 
the purpose of engaging in collective negotiations and 
other concerted activities for mutual aid and protection. 

As a duly selected body exercising governmental pov^er 
under the lav/s of the State of Nev/ Jersey, The Board 
undertakes and agrees that it shall not directly or 
indirectly discourage or deprive or coerce any teacher 
in the enjoyment of any rights conferred by Chapter 303, 
Public Laws 1963 or other lav/s of Nev; Jersey or the 
Constitutions of Nev7 Jersey and the United States; that 
5.t shall not discriminate against any teacher vjith respect 
to hours, V7ages, or any terms or conditions of employment 
by reason of his membership in the Association and its 
affiliates, his participation in any activities of the 
Association and its affiliates, collective negotiations vxith 
the Board, or his institution of any grievance, complaint 
or proceedings under this Agreement or otherwise with 
respect to any terms or conditions of employment, 

B, Nothing contained herein shall be construed to deny or 
restrict to any teacher such rights as he may have under 
Nev; Jersey School Laws or other applicable lav7S and 
regulations. The rights granted to teachers hereunder 
shall be deemed to be in addition to those provided 
elsGv/here. 

C, Ho teacher shall be disciplined, reprimanded, reduced in 
rank or compensation or deprived of any professional 
advantage without just cause. Any such action taken by 
the Board, or any agent or representative thereof, shall 
be subject to the grievance procedure herein set forth. 

D, Mo teacher shall be prevented from v/saring pins or other 
identification of membership in the Association or its 
affiliates, 



ARTICLE V 


ASSOCIATION RIGHTS AITD PPsIVILEGES 


A, The Board agrees to burnish the Association with all 
rights and privileges as established by statute. 

B, Whenever any representative of the Association or any 
teacher participates during working hours in negotiations, 
grievance proceedings, conferences, or meetings, he shall 
suffer no loss in pay, 

C, The Association and its representatives shall have the 
right to use school buildings at all reasonable hours 
for meetings. 



/xRTICLE VI 


TEACKER YEAR 


A. Tsachers are smployGd under a ten-month (1C) contract 
that begins on September 1, 1>70 and ends June 30, 1971. 

B, The calendar of days v;hen school shall be in session 
during that ten-month (10) period shall be established 
by the Board of Education. At least the state-required 
minimum of 130 days shall be provided for, plus one 
orientation day and not more than four (4) additional days 
for snov; emergencies and for such purposes as may be 
determined by the Superintendent. There shall be a 
reasonable check out time not to exceed tvro (2) days 
after the date of the end of school. 

C, Every reasonable effort shall bo made by the Board to 
establish a calendar that coincides, to the greatest 
extent consistent vrith a sound educational program, v/ith 
the calendar that is to be established for Passaic Valley 
Regional High School. 

D, The in-school v/ork year for teachers shall begin not later 
than five (5) days after Labor Day, excepting as the 
construction and renovations in our schools or any 
emergency may dictate a somev/hat later starting date in 
the case of one or more of the schools for this particular 
year. 

E. The xvork year for the secretary to the Superintendent shall 
begin July 1, 1970 and end June 30, 1971, v/ith provision 
for a paid vacation of tv/o (2) weeks. 

F. Clerk-typists are employed under a ten-month (10) contract 
that begins September 1, 1970 and ends June 30, 1971, 



ARTICLE VII 


TEACHING HOURS /JO TEACHING LOAD 


A, Teachers shall be in their respective classrooms at least 
twenty (20) liiinutes before the sounding of the last bell 
for the open5.ng of the A.M, sess5-on, and see that their area 
of instruction is properly prepared for the reception of 
pupils. 

B, They shall be in their respective classrooms at least ten 
(10) minutes before the sounding of the last bell for the 
opening of the P^M, session. 

C, They shall not leave the school bu5.1ding before 3:30 p.m. 

On days preceding holidays the teachers' day shall end ten 
(10) minutes after the close of the pupils' day, v/ith the 
permission of the principal. 

D, 1, Teachers shall have a duty free lunch period as 

provided by lav;. 

2, Teachers may leave the building v;ithout permission 
permission during their scheduled lunch periods. 

E, Every teacher shall plan lessons and teach course content 
in the manner he considers most pract?wcal and useful 
after consultation r/ith the principal, and this should be 
done in the plan book provided by the school system. 

F, Seventh and ' Grade teachers shall not be required to 

teach more than tv;o (2) subject area(s). 

G, 1, Teachers may be required by the Superintendent of 
Schools to remain after the end of the regular v/orkday, 

v/ithout additional compensation, for the purpose of attending 
faculty meetings not to exceed three hundred (300) minutes 
per year. Such meetings shall begin no later than tvjenty 
(20) minutes after the student dismissal time and shall 
nun no more than sixty (60) minutes, 

2. Notice of any meetings shall be given to the teachers 
involved at least five (5) school days prior to the 
meeting, except in an emergency. 

Teacher participation in extra curricular activities shall 
be compensated as r.u.tually agreed v/ith the Board of "Education 


H. 



/iKTICLE VIII 


NONTEACHING DUTIES 

A, Tha Board and Assoc5.ation acknov/lcdgc that a teacher’s 

primary responsibility is to teach and that his energies 

should, to the extent possible, be utilized to this end, 

Tl'^erefore, they agree as follov/s: 

1, Supervision of bus loading is not the responsibility 
of the classroom teacher, 

2, Supervision of cafeterias and/or milk distribution in 
the cafeteria is not the responsibility of the class¬ 
room teacher, 

3, Magazine sales v/ill be eliminated by action of the 
Board of Education. 

4, The sale of pictures and collection of monies involved 
shall not be the responsibility of the teachers. 

5* In reference to school insurance the teacher’s sole 

responsibility shall be the collection of an insurance 
envelope from each child and the return of the class 
unit envelope to the central office. 

6. Milk money shall be collected on nine (9) occasions 
during the school year. 

7. Teachers shall not be required to drive students to 
activities vjhlch take place av/ay from the school 
building. 

G, A ccntrali.ccd register shall be kept for the Seventh 

and Eighth grades provided that the experimental register 
kept during 1C69-70 proves satisfactory to the adminis¬ 
tration 



ARTICLE IX 


TS/iCHSR EMPLCYT^NT 


The Board agrees to hire only properly certijficated 
teachers holding certificates issued by the I'Jew Jersey 
Board of Examr-ners for every teaching assignment. 

Each teacher shall be placed on his prooer step of the 
salary schedule as of the beginning of the 1C70-71 
school year. 

After completion of one (1) year’s re-employment 
previously accumulated unused sick leave days shall be 
restored to all returning teachers, v7ho have previously 
taught in Little Falls. 

Teachers shall be notified of their contract and salary 
status for the ensuing year no later than April 15, 1971. 



TEACHER ASSIGT'^MEI^IT 


1, All teachers shall be g:.vGn v/ritton not:,CG of thGr.r 
salary schcdales, class and/or subject assignmonts, 

bur.lding assignments and room assignments for the forth¬ 
coming year not later than April 15, 1571. 

2, In the event that changes :.n such schedulGS, class 
and/or subject assignments, building assignments, 

are doGmod \7isG, any teacher affected shall be notified 
promptly in writing. In the event of any disagreement 
as to the need and desirability of such changes, the 
dispute shall be subject to the grievance procedure sot 
forth herein. 

1. Schedules of teachers vjho are assigned to more 

than one school shall be arranged so that no such- 
teacher shall be required to engage in an unreasonable 
amount of inter-school travel. Such teachers shall be 
notified of any changes in their schedules as soon as 
practicable. 


2, Teachers who may be regularly required to use their 
oval automobiles in the performance of their duties 
shall be reimbursed for all such travel at the rate of 
ten (10) cents per mile for all driving done at the 
approval of the superintendent. 



i^J?TICLE XI 


VCLUTITARY TRAI'JSFERS /JTu REASSIGMMEMTS 


A. 


B, 


TGGchGrs v/ho desire ^ change In grade and/or subject 
assf.gnment or v;ho desire to transfer to another building 
nay file a v/ritten statement of such desire v/5.th the 
superintendent not later than June 1, 1971. Such state¬ 
ment shall include the grade and/or subject to which the 
teacher desires to be assigned and the school or schools 
to which he desires to be transferred in order of 
preference. 


In the determination 
nent and/or transfer 
shall be honored, if 
the assignment is in 
system. 


of requests for voluntary rca£s5.gn- 
thc wishes of the individual teacher 
in the judgment of the superintendent, 
the best interest of the school 



/'jRTICLE XII 


SICK LE/.VB 


A. In the c^SG Oi absence caused by sickness, xull-t5.mG 
employees shall be paid thei:-: regular salaries up to ten 
(10) working days per year and unused sick days shall be 
cumulative. For siclcness extending beyond allov;ed sick 
leave days, substitutes' pay shall be deducted up to 
sixty (60) v/orking days. Beyond this time, no compensa¬ 
tion shall be granted until the employee returns to work. 
Proof of such illness shall be submitted when requested. 

B. All excessive or questionable absences shall bo referred 
to the Board by the Superintendent. 

C. In case of absence caused by sickness, full-time employees 
shall be paid their regular salaries for earned absence 
days. 



ARTICLE XIII 


TEMPORARY LEAVE OF ABSENCES 


1 . 

2 . 

3. 

4. 

5. 

6 . 

7, 

8 . 
9. 

10 , 

11 . 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19, 

20 . 
21 . 
22 . 

23. 

24. 

25. 

26. 

27, 

28. 

29. 

30. 


A. In case of death in the immediate family, full--^' - 
employees shall be allowed up to three (3) days of 
absence v/ithout deduction of pay, (Immediate family 
refers to husband, wife, mother, father, child, sister, 
brother, grandparents, grandchildren, mother-in-law, 
and father-in-law.) In case of death of a relative of 
second degree, a leave of absence of one (1) day will 

be allowed without deduction of pay, (Relative of second 
degree refers to uncle, aunt, niece, nephew, cousin, 
and other in-lav/s). 

B. Up to two (2) days non-cumulative personal leave of 
absence without deduction of pay per school year shall 
be allowed at the Superintendent's discretion for such 
emergencies or personal requirements as transfer of 
property titles, accidents to hone or family members, 
etc. In case of extreme emergencies the Board of 
Education will consider requests for additional days. 

C. Full-time employees serving jury duty shall receive 
full pay regardless of any jury pay received. Excused 
jurors are expected to report for work for the ren: . 

of the working day. 

D. Tenure employees may be granted up to five (5) 
v/orking days leave of absence for marriage without 
deduction of pay. Non-tenure employees nay be granted 
up to two (2) days of leave of absence for marriage 
without deduction of pay. 



i^J^TICLE XV 


SABBATICAL LE/.VES 


The Board of IMucati'.on will grant sabbatical leaves to tc^” 
teachers when, in the judgment of the Board and of the 
superintendent, to do so v;ill be of value to the school 
systen. 


The following requirements must be net in each instance of 

a request for Board cons5.deration of an application for 

sabbatical leaves: 

1. Study shall be in an area in vzhich the teacher 
specialises in the Little Falls Elementary School 
system or shall be in pursuit of a PK.D. where 
residency is required. Requests for exception to 
these provisions v/ill be reviev;cd by the Board. 

2. The teacher shall have completed at least seven (7) 
full years of service in this system, ^t the time the 
sabbatical leave takes effect. 

3. The sabbatical shall be for a full year. 

V/ritten application for consideration of the request 
must be received by the superintendent no later than 
I-Tovembor 30th of the school year preceding the school 
year for which the leave is requested. 

5. Definitive action on the request must be taken by the 
Board no later than March 30th of the school year 
preceding the school year for which the leave is 
requested, 

6. A maximum of three (3) teachers may be on sabbatical 
leave '.luring any one (1) school year. 

7. At the time a sabbatical leave is granted, the teacher 
concerned shall agree to serve in the Little Falls 
School system, in his area (s) of specialization for 

a mininMm of three (3) years following the completion 
of the i'ibbatical. The teacher shall also agree that 
failure m his part to do so for reasons other than 
medical, shall necessitate repayment to the Little 
Falls Board of Education of one third (1/3) of the 
amount o:: the salary received during the year of his 
sabbatic- 1 for each year unfilled. 



/J^TICLE XV (Corr(:.:.nuGd) 


SABBATICAL LEAVES 


C. A teacher or sabbatical leave shall receive ons-half (\) 
of his regular salary during the sabbatical year, payable 
as per salary schedule. 

D, Upon return fron sabbat5-cal leave, a teacher shall be 
placed on the salary schedule at the level which ho would 
have achieved had he remained actively employed in the 
school system during the period of his absence, taking 
into account, hovJover, any credits gained during the 
sabbatical year which vTould entitle him to a higher 
position on the schedule. 



/u7TICLE XVI 


AC/UDEMIC RECOGMITION 

It is the intent of the Board to rccogni^^e, Gneourage and rexvard 
academic achiovenent by the teaching and administrative members 
Ox the staff v/hosG compensation is determined by the ’’Salary 
Guide”. It is v/ith this intent that ’‘degree" and "degree plus" 
schedules v/erc adopted. Applications for recognition of a degree 
and/or credits shall be made in writing and accompanied by a 
statement certified by an accredited institution, listing courses 
and credits. 

Credits will be recognized as applying toward "degree plus" 
schedules if they meet the following requirements: 

1. They shall be earned at, or acceoted by, an accredited 
institution and apply tov/ard a higher degree for vrhich 
the member has matriculated, or 

2. They shall be earned at, or accepted by, an accredited 
institution and apply toward a degree for xvhich the 
member has matriculated, equal to a degree noT7 held but 
in a different field, and not duplicate any course 
already taken or already recognized and applied tov/ard 
a higher salary schedule or, 

3. They shall be earned at an accredited institution, and 
even though the member is not a matriculated student, 
be of a caliber that would apply to the next higher 
degree, not duplicate any course already recognir^cd 
and applied tov/ard a. higher salary schedule, and be 
directly related to the area, specialty or administrative 
position of the member, and be completed within the ten 
(10) years immediately prior to date of application. 

Credits recognized under this alternate shall apply 

to reaching the "Master's plus" schedules. 

Salary payments based on the nev; schedule shall begin the first 
day of the pay period follov;ing the filing of an application and 
certification vrith the secretary of the Board, bearing the approval 
of the Superintendent. However, salary adjustment £>r a degree 
avjardcd or credits earned in June shall not apply until the first 
pay period of September, 



ARTICLB Xyi fCootdLntxad) 


A teacher ahall be advanced in salary reoegnitien upon pre« 
sentlng the proper certification that fifty (5091) per cent 
of the college credits needed to move from the B«S* column 
to the Masters column have been earned, or upon presenting 
the pxopnx certification that sixteen (16) credits beyond 
the Masters have been earned* 





ARTICLE XVII 



TEACHER 

SALARY GUIDE 

FOR THE SCHOOL 

YEAR 1971- 

72 

A. 







1 

lA 

2 

2A 

23 


Non Degree 

BS + 16 

Masters 

Masters + 

Masters + 


and BS 



16 

30 App. Krs 

1. 

8,200 

8,550 

9-, 900 

9,350 

9,800 

2. 

8,450 

8,825 

9,200 

9,700 

10,200 

3. 

8,700 

9,100 

9,500 

10,050 

10,600 

4. 

8,950 

9,375 

9,800 

10,400 

11,000 

5. 

9,200 

9,700 

10,200 

10,800 

11,400 

6. 

9,500 

10,050 

10,600 

11,200 

11,800 

7, 

9,800 

10,400 

11,000 

11,600 

12,200 

8. 

10,100 

10,750 

11,400 

12,000 

12,600 

9. 

10,400 

11,100 

11,800 

12,400 

13,000 

10. 

10,750 

11,475 

12,200 

12,800 

13,400 

11, 

11,100 

11,850 

12,600 

13,200 

13,800 

12. 

11,450 

12,225 

13,000 

13,600 

14,200 

13. 

11,300 

12,600 

13,400 

14,000 

14,600 

14. 

12,150 

12,975 

13,800 

14 ,400 

15,000 

15. 

12,500 

13,350 

14,200 

14,800 

15,400 


B, XIiG Nurse’s salary for 1971-72 shall be adjusted to the amount 
of $1000.00 with the intention of placing her on the teacher 
guide in future years or soon as her actual assignments or job 
description shall dictate. Said amount shall be $8,900. The 
stipulation above shall apply to present personnel who were on 
our staff as of September, 1970. 

C, The salary schedule of the secretary to the Superintendent for 
the school year 1971-72 shall be $5,000 - $6,000, 

D, The salary schedule for clerk-typists will be $4,000 - $4,800, 
The Specified salaries apply to personnel employed as of Sept. 
1971. 


E 


The Learning Disabilities Specialist shall be paid 1,05 tim<^« 
her proper place on the guide. 



/J^TICLE Will 


METHOD OF PAYMENT 


1, Pay clays v/ill be the 12th and 27th. In the event that 
these days fall on a v/ochend or holiday, paychecks v;ill 
bo distributed the last v/orking day prior to these dates. 

2. All teachers v/ill bo paid on a ten (10) nonth basis. If 

one desires paychecks over the suiamer months, one can 
apply for the ‘'Sunner Payment Plan”. This works as 
follox7C: ten (10) per cent of the gross pay is deducted 

and deposited into a special account. This money can bo 
paid in tv/o (2) ways, either as a lump sum at the end of 
the school year, or 2 .n four equal installments over the 
summor months. All deductions, such as Withholding Tax, 
Social SGCar?.ty, Pension and /mnuity. Hospitalization, 
etc., are made on a ten (10) month basis. 



ARTICLE XIX 


DEDUCTIOn FROM SAL^*RY 


A. 1. Tho Board agrees to deduct from the salaries of its 

teacher dues for the Little Falls Education Association, 
the Passaic County Education Association, the Nev/ Jersey 
Education Association or the National Education Association, 
or any one or any combination of such Associations as said 
teachers individually and voluntarily authorize the Board to 
deduct. Such deductions shall be made in compliance v;ith 
Chapter 310, Public Lav/s of 1067 (NJEA 52:14-15,9o) and under 
rules established by the State Department of Education* Said 
monies together with records of any corrections shall be 
transmitted to the treasurer of the Little Falls Education 
Association by the 15th of each month follov/ing the monthly 
pay period in v/hich deductions v/ere made. The Association 
treasurer shall disburse such monies to the appropriate 
association or associations. 

2. Each of the Associations named above shall certify to 

the Board in v/riting, the current rate of its member¬ 
ship dues. Any association v/hich shall change the rate of 
its membership dues shall give the Board vrritten notice 
prior to the effective date of such change* 

B, The Board agrees to deduct from teachers' salaries money 
for local, state and/or national association services and 
programs as said teachers individually and voluntarily 
authorise the Board to deduct and to transmit the monies 
promptly to such associations. Any teacher may have such 
deductions discontinued at any tine upon sixty (60) days' 
written notice to the Board and the appropriate association. 



ARTICLE XX 


INSURANCE PROTECTION 


The Board of Education will pay, in behalf 
of each employee so requesting, health insurance. 
The program consists of a State Plan including 
Blue Cross - Blue Shield, Rider J, and a Major 
Medical contract underv/ritten by the Prudential 
Insurance Company at the current cost. In 
addition, The Board of Education will pay one 
hundred (100) per cent of the premium necessary 
for any family plan for those employees so 
requesting, p/oviding that they are Head of 
Household as defined by the Internal Revenue 
Service, and/or providing that they were a 
member of the family plan during the school 
year 1970-71. 



/.i^TXCLE XXI 


PROTSCTIOr-] OF SCfDC-L SO/^>RD BflPLOYEES 

WicnevGr any civil r.ct5.on has been brought against any teacher 
or supervisor or any other porcori employed in a teachinc 
by the Little Falls Eoard of Education ror any act or oiaisgion 
arising out of and in the courco of the per/ornanco of the duties 
of such office, position or emploj/nent, the Little Falls Board of 
Education shall defray all costs of defending such action, 
including reasonable counsel fees and expenses, together with cost 
of appeal, if any, and shall save hamlcss and protect such person 
froa any financial loss resulting therefron; and the Little Falls 
Board of Education shall maintain appropriate insurance to cover 
all such danagos, losses and expenses in the amount of $1,000,000, 

Tlic provisions above are in accordance with the lav;s of 1067, 
Chapter 66, 

V,Rienever any action is brouglit against the teacher by the 
of Education, vjhlch r.ff . .s his ^ st'^tus, salary/ v/ili 

be continued in ac'^^ri-^nco v/ith the Statutes. 



ARTICLE XXII 


DURATION OF AGREEMENT 


The parties agree to enter into collective negotiations 
over a successor Agreement in accordance with Chapter 303, 
Public Laws of New Jersey in a good-faith effort to reach 
agreement on all matters concerning the terms and conditions 
of emplo 5 ^ent, providing that the Association duly qualifies 
as bargaining representative for the ensuing year. Such 
negotiations shall begin not later than October 1, of the 
calendar year preceding the calendar year in which this 
Agreement expires. Any Agreement so negotiated shall be 
reduced to writing and be adopted and signed by the Board 
and Association. 

This agreement shall be effective as of July 1, 1971 and 
shall continue in effect through June 30, 1972. This 
agreement shall not be extended orally and it is expressly 
understood that it shall expire on the date indicated. 

In witness whereof the parties hereto have caused this 
Agreement to be signed by their respective presidents, 
attested by their respective secretaries, 
on May 12, 1971. 


Little Falls Education Association Little Falls Board 
of Education, 




Secretary 



